
Equipping Ohio to 

make a difference
SUD COE is an extraordinary resource for our agency to be able to access free, timely trainings 
in a virtual format… [my staff] especially enjoy being able to interact in real time with trainers 
and listen to others’ stories.” – Clinical Director at Hispanic UMADAOP

MARCH 2025 IMPACT

https://case.edu/socialwork/ohio-sud-coe

•	 Clinical Staff 43%
•	 Supervisory Staff 22%
•	 Executive Leadership 11%
•	 Peer Supporters 11%
•	 Medical Staff 2%

•	 *Other 23%

•	 Patient Navigators
•	 Community Corrections staff
•	 Graduate Students (for professional 

development hours)
•	 Health Authority/Policy level staff 

(state and county)
•	 School based counselors
•	 Child welfare professionals
•	 Specialized Dockets staff
•	 Community Public Health Workers
•	 Employee Assistance Program staff
•	 Retired Providers (who still provide 

supervision or who do volunteer work)

Our  training 
attendees  also 
include:

Breakdown of  
Roles Represented 
in Attendees

trainings delivered in March  
(281 total to-date) 42

total attendees in March  
(5579 total to-date) 858

of March survey respondents rated 
the trainings as excellent or very good, 
reflecting their high impact and value 96% 
increase in recovery peer supporters 
attending trainings since October 202454% 

950+ live training hours invested 
in workforce development 
to-date 

The SUD COE training catalog was distributed 
to every Ohio county MH/SUD board

https://case.edu/socialwork/ohio-sud-coe

